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Beach Rider Amusements at Barefoot Landing - Attraction Attendant

Company Description:

Barefoot  Amusements are located in North Myrtle Beach's exciting Barefoot Landing 15 miles north of Myrtle Beach. Barefoot  Amusements

provide the exciting bungee trampolines that let you bounce and do some tricks on the air, a fun Carousel the family attraction and a kiddy

Train to ride around the area. Barefoot Amusements is owned by Adi's Orbitron Amusement Co/Beach Rider Amusements which has been

providing high quality amusement rides and games in Myrtle Beach since 1994. 

Doing your job you will be in direct contact with our guests. You have to be a reliable, hard working and not afraid of the challenge. Your

job is to provide excellent customer service, communicate the unique aspects of our attractions, operate them and make sure the costumer

leaves with a smile on their face.

The best job is the one you enjoy and have fun doing. We offer an exciting work environment with the opportunity to earn good

money while you meet people from all over the world. You work outdoors under the sun, during the summer is very hot and humid.

Myrtle Beach is a vacation destination on South Carolina’s Atlantic coast. It is the hub of the Grand Strand, a 60-mile string of beaches. It’s

known for its celebrity-designed golf courses and sandy beaches. During the summer the city offer concerts, fireworks, festivals, parades

and sports. 

Employer Perks:

Scheduled shopping trips, bowling, and international parties!

Scheduled trip to Charleston

Eligible for tips as a Ride Operator

Host Website: http://www.beachrideramusement.com

Site of Activity: Beach Rider Amusements at Barefoot Landing

Parent Account Name: Adis Orbitron

Host Address: 4898 Hwy 17 South North Myrtle Beach , South Carolina , 29582

Nearest Major City: Myrtle Beach , South Carolina , Less than 10 miles away

Job Description:

Ensures the proper use of safety practices and procedures while operating the attraction in addition to opening and closing procedures.

In a friendly and professional manner, discreetly screens guests for ride requirements and special access needs.

Loads and unloads ride, checks ride restraints and lap bars, provides safety instructions, operates control consoles, observe the ride to

ensure the safe operation of the attraction.

Safely evacuates the ride in accordance to operating procedures.

Welcomes and engages guests by delivering themed narrations or story lines and providing attraction information. 

Monitors the queue, makes appropriate adjustments and measures attraction wait times.

Maintains a clean and safe work environment by constantly monitoring the immediate area and/or surroundings. Responsible for ensuring

a neat and organized work area, trash removal and keeping the area free of debris to include: the proper maintenance of equipment

and/or props.



COMPENSATION

JOB REQUIREMENTS

Operate attraction/event by assisting guests to safely enjoy their experience. 

Sell tickets to attraction/event by providing accurate information in a suggestive selling manner. 

Operate cash register and POS system to sell tickets. 

Responsible for cash.

Answer guest inquiries via personally in a prompt, courteous manner. Direct guests to proper location with clear instructions.

Typical Schedule:

Your weekly schedule will be not be fixed. You can expect to work every day it is busiest. We are open Monday to Sunday since 10 am to 10

pm.

Seasonal changes to job duties or available hours: Yes

Hours could change based on business needs and the weather. At the beginning of the season (May/June) and end of the season

(September), the hours might be lower.

Drug Test required: No

Hourly Wage: $12

Eligible for Tips: Yes

We have tip jars on our rides that are shared between operators. Sometimes on a busy day the average is $10 to $20, but can be less on

slower days.

Estimated weekly wages including tips: $420

Bonus: No

* All figures above are pre-tax

Estimated average number of hours per week: 35

Estimated minimum number of hours per week: 32

Estimated maximum number of hours per week: 40

Potential fluctuation in hours per week:

Slow business days and weather can jeopardize the potential amount of hours of work for the week. Also when is the peak of the season

we expect that everyone give as much as possible.

Average number of hours per week reached by last year's seasonal employees: 35

Overtime Policy:

No, exempt from paying overtime by law

Job-Specific Benefits:

Our employees can do any of the rides we have around the city for free.

English Level required:

      Advanced

Required to be 21+: No



CULTURAL OPPORTUNITIES

Previous Experience required: No

Qualifications & Conditions

Lifting

Lifting requirement: 50lbs/22kgs

Description: 

Around 30 lbs of lifting once or twice a day

Standing for entire shift

Handling cleaning chemicals

Working outdoors

Working under direct sunlight

Other qualifications or conditions

Description: 

-Be physically fit. -Positive attitude and be dedicated to costumer service. -Must be able to work individually or on a team and

at a quick pace. -Must be flexible and able to work where they are needed. -Must have the ability to read, write, and

understand instructions given in the English language. -Must have the ability to understand and respond to verbal instructions

given in the English language.

Job Training required: Yes

Length of job training: 

1 day. The company will pay for it

Hours per week during training period: 32

Different wage during training period: No

Start on specific day of the week: No

Training requirements: 

Attend and follow the instructions of the trainer to be able to perform a good job. Be open to learn.

Need to wear uniform: Yes

Uniform Policy: 

Students must bring or buy black shorts and/or pants AND closed-toe, non-slip footwear. 2 T-shirts, a wind/rain jacket and a hat will be

provided for purchase at $70, the amount paid will be returned at the end of the contract.

Cost of uniform: $70

Uniform laundry: Participant responsibility

Dress Code: Yes

Description: 

Must bathe daily and use deodorant and wear a clean, unwrinkled uniform. No facial piercings or visible inappropriate tattoos. Hair must

be a natural color - no blue, pink, purple, etc

Types of Cultural Opportunities:

Shopping Trips, Movie or Game Nights, Will provide information about Events, Local Resources, Attractions/Sites, Local Community

Additional Details about Cultural Offerings:



HOUSING AND TRANSPORTATION

Each manager is independent to organize activities for your their students. We go bowling, shopping trips, international parties, midnight

movie, baseball games and sometimes depending the schedule a trip to Charleston.

Local Cultural Offering:

- Carolina Country Music Festival

- Conway River Fest- Food Festivals

- Ocean Front Concerts

- Fireworks everyday around the City

- Pelicans Baseball Games

Housing Provided: Yes. Employer Guarantees employer - owned or employer - arranged housing to all hired participants. May find own

(can choose alternative).

Employer-owned or employer-arranged housing description:

The apartment has 4 bedrooms, 4 bathrooms. There are two bunk beds in each room. There is kitchen , living room, and laundry room.

High speed WIFI as well. Landlord: Priscilla Calvo, Whatsapp: +1-570-807-7644 Rent $125.00/week Housing Deposit $250.00 Housing Deposit

Refund $200 are refunded. The landlord keeps $50 because she provides the cleaning throughout their stay, and give them new sheets,

blankets and pillow. Students do not receive the deposit if there is any damage caused to the apartment during the stay. Laundry There is

a laundry on site, work with quarters a dollar per load. Furniture in Housing Bed, Chairs, Couch, Dishes, Linens/Bedding, Pots & Pans,

Silverware, Table Utilities included at no additional cost Air Conditioning, Electric, Heating, Internet, TV, Trash, Water

Lease Agreement: Yes

Onsite Amenities:

Occupancy Requirements for Provided Housing:

Provided Housing Cost:

WiFi: Yes

Description:

Housing has wifi on site.

Phone Service: Yes

Description:

The student should get an American SIM card to be able to have access to a phone, also is needed for work.

Kitchen facilities: Yes

Description:

The house a kitchen to share with all the roommates on the house.

Laundry facilities: Yes

Description:

Washer and dryer is provide, should work with quarters.

Minimum Occupancy Per Room: 3

Maximum Occupancy Per Room: 4

Suggested Occupancy Per Room: 3 - 4

Rooming Arrangement Description:

The house could be co-ed but the rooms are share for students of the same sex.



ARRIVAL INFORMATION

Transportation to Worksite:

Required to Pay for Provided Housing: Yes

Cost per Week: $125

Housing Cost Deducted from Paychecks: No

Description:

They pay on weekly basis to the landlord

Utilities Costs: No

Housing Deposit: Yes

Cost: $250

Description:

The student will talk with the landlord to get the ways to pay the deposit

Housing Deposit Refundable: Yes

Conditions for Deposit Refund:

$200 are refunded. The landlord keeps $50 because she provides the cleaning throughout their stay, and give them new sheets,

blankets and pillow. Students do not receive the deposit if there is any damage caused to the apartment during the stay.

Details About Deposit Refund:

The landlord will return the deposit after the house inspection before leaving town.

Walking Commute Time

Estimated commute time: 15 to 30 minutes

Description: There is a sidewalk around town to walk from or to the housing

Biking

Estimated commute time: 15 to 30 minutes

Bicycles are provided free of charge: No

Bicycles are not provided: Yes

Bicycles are available to rent: No

Estimated cost: $

Description: You are allow to ride a bike on the sidewalks.

Arrival Instructions:

We recommend that students fly into Myrtle Beach International Airport (MYR) and take an Uber, LYFT, or Taxi to your secured housing. We

do not provide transportation from the airport. 

We strongly advise students arrive on a Thursday or Friday so that your manager can schedule you for the following week.

Students MUST email their arrival information to Alex Bocanegra at axmaoboc@gmail.com at least 2 WEEKS prior to arrival to the

United States. ​​​

Around the city, most students get around by riding a bike because dining, shopping, and activities are all close by. The city also has a

public bus service: http://coastrta.com.



TRAINING AND ONBOARDING

Suggested Arrival Airport:

Myrtle Beach International Airport, MYR, Less than 25 miles

Estimated cost of transportation to worksite from suggested airports: $25 to $50

If arriving after regular hours:

Suggested After-Hours Accommodation:

Red Roof Inn 

2801 S. Kings Highway 

Myrtle Beach , South Carolina 29577 

843-626-4448 

$75 to $100 

Pre-Arrival Onboarding: No

Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:

The city offers a J1 student orientation on weekly basis. During this orientation the students are applying for their social security, open

bank accounts and get valuable information about the city. For more information about dates and locations check the following website:

http://myrtlebeachj1students.com

Nearest SSA Office: Myrtle Beach , South Carolina , Less than 10 miles

Other:

Wage Payment Schedule:

Employees will be paid on Friday every two weeks. The pay week starts at the beginning of your shift on Monday and includes all work you

perform up to the close of business on Sunday. We recommend to open a bank account to get a direct deposit.

Meal Plan: Not available

Provide Certificates/Performance Evaluations: Yes

Hire in Groups: Yes

Maximum Group Size:

Grooming Requirements:

Any tattoo must be covered, and facial piercing removed it if its not company standards. Facial tattoos are not allowed. Small nose piercing

is ok.

Second Job Availability: Yes, likely

Applicable Company Policies:

Every employee is expected to attend work regularly and report to work on time. If you are unable to report to work on time for any reason,

telephone your supervisor as far in advance as possible. If you do not call in an absence in advance, it will be considered unexcused.

Unsatisfactory attendance, including reporting late or quitting early, may be cause for disciplinary action, up to and including discharge.



COMMUNITY AMENITIES

Breaks may be scheduled at staggered times to allow department coverage. Managers will schedule all breaks. At no time should an

employee go on break without prior manager approval.

Smoking and cellphone usage is prohibited inside the ride areas or while walking property in company uniform. Only during approved

breaks. Each attraction has a designated break area. Check with your manager where that area is. There are not breaks during the rush

hours of work, 7:30 - 10:00 pm.

Adis Orbitron LLC/Beach Rider Amusement/Barefoot Amusements/Grand Prix Midway Amusement employees are prohibited from using or

being under the influence of illegal drugs while performing company business or while on a company facility or work site. You may not use,

manufacture, distribute, purchase, transfer or possess an illegal drug while in Adis Orbitron LLC/Beach Rider Amusement/Barefoot

Amusements/Grand Prix Midway Amusement facilities, while operating a motor vehicle for any job-related purpose or while on the job, or

while performing company business.  This policy does not prohibit the proper use of medication under the direction of a physician;

however, misuse of such medications is prohibited.

Adis Orbitron LLC/Beach Rider Amusement/Barefoot Amusements/Grand Prix Midway Amusement retains the discretion to discipline its

employees. Oral and written warnings and progressive discipline up to and including discharge may be administered as appropriate

under the circumstances. Please note that Adis Orbitron LLC/Beach Rider Amusement/Barefoot Amusements/Grand Prix Midway

Amusement reserves the right to terminate any employee whose conduct merits immediate dismissal without resorting to any aspect of

the progressive discipline process. 

Walking Distance from Worksite:

Food Market, Shopping Mall, Post Office, Bank, Restaurants, Fitness Center, Internet Cafe

Walking Distance from Housing:

Food Market, Shopping Mall, Post Office, Bank, Restaurants, Fitness Center, Internet Cafe

In Town, Requires Transportation:

Public Library


