
HOST INFORMATION

PLACEMENT INFORMATION

WORK & TRAVEL USA

Alpine Motel - Resort Worker

Company Description:

Located in the heart of Cooke City and just minutes from the Northeast Entrance of Yellowstone National Park, the Alpine Motel is a year-

round hospitality business dedicated to providing clean, comfortable, and welcoming accommodations for travelers from around the world.

Our 32-room property offers stunning mountain views and a warm, friendly environment that reflects the character of Montana’s high-

country communities.

We take pride in exceptional cleanliness, genuine customer service, and a work culture built on respect, reliability, and teamwork. Guests

appreciate our well-maintained rooms, thoughtful amenities, and close proximity to world-class outdoor recreation including hiking,

wildlife viewing, snowmobiling, and skiing.

Working at the Alpine Motel means joining a small, service-focused team committed to delivering memorable guest experiences while living

in one of the most scenic gateways to Yellowstone National Park.

Host Website: https://www.facebook.com/alpinemotelofcookecity/

Site of Activity: Alpine Motel

Parent Account Name: Alpine Motel

Host Address: 105 Main St Cooke City , Montana , 59020

Nearest Major City: Billings , Montana , Over 50 miles away

Job Description:

A dedicated and versatile resort professional responsible for ensuring exceptional guest experiences through high-quality service in

housekeeping, laundry operations, and front desk management. This role maintains clean, comfortable, and well-presented guest rooms

and resort facilities, performing routine and deep-cleaning tasks with attention to detail and efficiency. They manage hotel laundry

processes, including washing, drying, folding, and inventorying linens ensuring cleanliness standards and timely availability.

At the front desk, this worker provides friendly and attentive guest service by handling check-ins and check-outs, answering inquiries,

processing reservations, and resolving guest concerns promptly and professionally. They coordinate with other resort departments to

ensure smooth daily operations and uphold the resort’s standards of hospitality, cleanliness, and guest satisfaction.

Typical Schedule:

Open 7 days a week 8:30am-4pm



COMPENSATION

JOB REQUIREMENTS

Drug Test required: No

Hourly Wage: $14

Eligible for Tips: Yes

Occasionally guests will tip- participants will be able to keep the full tip.

Estimated weekly wages including tips: $518

Bonus: No

* All figures above are pre-tax

Estimated average number of hours per week: 37

Estimated minimum number of hours per week: 32

Estimated maximum number of hours per week: 45

Potential fluctuation in hours per week:

Vacancy or check outs per day. Holidays are busiest times.

Average number of hours per week reached by last year's seasonal employees: 38

Overtime Policy:

Yes, paid after 40 hours

Job-Specific Benefits:

Every other week management will take students to grocery store

English Level required:

      Upper-Intermediate

Required to be 21+: No

Previous Experience required: No

Qualifications & Conditions

Lifting

Lifting requirement: 25lbs/11kgs

Description: 

Lifting laundry required.

Standing for entire shift

Working outdoors

Job Training required: Yes

Length of job training: 



CULTURAL OPPORTUNITIES

HOUSING AND TRANSPORTATION

1 week of paid training

Hours per week during training period: 37

Different wage during training period: No

Start on specific day of the week: No

Training requirements: 

No certs needed.

Need to wear uniform: No

Dress Code: Yes

Description: 

appropriate non revealing clothing. No sweatpants or leggings. Jeans are fine.

Types of Cultural Opportunities:

Holiday Events, Trips to Major City, Trips to Nearby/Major Attractions

Additional Details about Cultural Offerings:

Yellowstone and Cody WY to visit Buffalo Bill Center of the West 

Housing Provided: Yes. Employer Guarantees employer - owned or employer - arranged housing to all hired participants. Required to stay.

Employer-owned or employer-arranged housing description:

Cabins directly across the street from worksite

Lease Agreement: Yes

Onsite Amenities:

Occupancy Requirements for Provided Housing:

WiFi: Yes

Description:

high speed internet

Phone Service: Yes

Description:

no reliable cell service but access to 24/7 landline is available

Kitchen facilities: Yes

Description:

Each unit has a kitchen

Laundry facilities: Yes

Description:

Guest laundry is available to participants around the clock



ARRIVAL INFORMATION

Provided Housing Cost:

Transportation to Worksite:

Minimum Occupancy Per Room: 1

Maximum Occupancy Per Room: 2

Suggested Occupancy Per Room: 1 - 2

Rooming Arrangement Description:

no co-ed room sharing

Required to Pay for Provided Housing: Yes

Cost per Week: $75

Housing Cost Deducted from Paychecks: Yes

Utilities Costs: No

Housing Deposit: No

Walking Commute Time

Estimated commute time: Under 15 minutes

Description: directly across from worksite

Arrival Instructions:

Chad will pick up at airport of choice. No cost to employee. Email flight itinerary and keep arrival to 9am-5pm if not possible please book a

hotel. 

Suggested Arrival Airport:

Billings-Logan International Airport, BIL, Over 50 miles

Bozeman Yellowstone International Airport BZN, BZN, Over 50 miles

Estimated cost of transportation to worksite from suggested airports: $0 to $25

If arriving after regular hours:

Suggested After-Hours Accommodation:

Dude Rancher Hotel 

415 n 29th st 

Billings , Montana 59101 

4062595561 

$75 to $100 

LaQuienta 

6445 Jackrabbit Ln 

Belgrade , Montana 59714 

4064203301 

$100 to $150 



TRAINING AND ONBOARDING

COMMUNITY AMENITIES

Pre-Arrival Onboarding: No

Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:

Chad will take participants to the office and help get set up.

Nearest SSA Office: Billings , Montana , Over 50 miles

Other:

Wage Payment Schedule:

twice a month pay checks that are directly deposited

Meal Plan: Not available

Provide Certificates/Performance Evaluations: Yes

Hire in Groups: Yes

Maximum Group Size:

Grooming Requirements:

no requirements

Second Job Availability: Yes, likely

Applicable Company Policies:

Important to note that your first job is your first priority.

Walking Distance from Housing:

Restaurants

In Town, Requires Transportation:

Food Market, Shopping Mall, Post Office, Bank

Unavailable:

Fitness Center, Internet Cafe, Public Library


